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FACULTY OF HEALTH AND SOCIAL SCIENCES 

October 2015

Guidance statement on the prevention and management of alcohol, drugs and substance misuse for students who are enrolled on courses subject to the University’s Fitness to Practise Policy and Procedure
The Faculty of Health and Social Sciences wishes to promote sensible practices in relation to the misuse of alcohol and drugs in order to ensure that such use does not impair the student’s ability to function on the course and equally to avoid the student presenting a risk to themselves and the health and safety of patients / clients.

Patients / clients are entitled to expect the highest standards of professional and personal behaviour from students. All students should be responsible for their own behaviour and a sensible approach should be exercised.

This guidance statement applies to all students on courses listed on the Fitness to Practise Policy and Procedure, in the Faculty of Health and Social Sciences. 

The Faculty recognises that alcohol and drug dependency is a health issue, which it will seek to address in a positive and supportive way in conjunction with the Occupational Health department of the Leeds Teaching Hospitals NHS Trust (LTHT) where appropriate. This document has been written in conjunction with the LTHT Occupational Health department and this policy is in line with that of the Trust. It also draws on the University's Fitness to Practise Policy and Procedure and relevant Professional, Statutory or Regulatory Body (PSRB) requirements in relation to codes of professional conduct.  Where anything in this guidance statement conflicts with the University's Fitness to Practise Policy and Procedure the provisions of the latter shall take precedence.  

Definitions
· Alcohol misuse is defined as a level of drinking which causes mental, physical or social harm to an individual; this therefore persistently affects a student’s work and is regarded as an illness.  This could be in the form of driving whilst under the influence of alcohol or alcohol consumption that affects clinical work or the working environment. 

· Drug or substance misuse is defined as the improper use of prescription and over the counter medicines in addition to the use of illicit drugs and other substances of abuse.  This includes dealing, possessing or misusing drugs.

Restrictions on alcohol and drugs at work
Being under the influence of alcohol or drugs is unacceptable where any of the following apply:

· It constitutes an illegal activity;

· It presents a risk to health and safety;

· It damages the confidence of the public and/or patients/clients or any organization visited by the student as part of their healthcare course;

· It damages the reputation or image of the University; 

· It impairs performance on health and social care courses.

The above is intended to be illustrative of circumstances where the use of drugs and alcohol is not acceptable but is not an exhaustive list of such circumstances. 

This includes alcohol or drugs taken outside of the course but where its effects may impinge on Faculty activities.  This includes attending the course under the influence of alcohol or drugs consumed at some time previously.

Nothing within this guidance statement is intended to prevent students from using over the counter medicine in the ordinary course of events or other drugs prescribed specifically for them and in accordance with medical advice. However, if there are any adverse reactions/perceived impairment whilst at work then the student (or his/her colleagues) should immediately seek advice from a member of the Faculty academic course team, General Practitioner, and/or the Occupational Health department of LTHT (as appropriate).

Where applicable, PSRBs have requirements which must be met regarding good health and good character satisfied before an applicant (i.e. a student following completion of their course) can be registered to practise as a relevant professional healthcare practitioner.  A student may be required to provide a declaration of good health and character to the relevant PSRB prior to registration and such declaration may require a supporting statement from the Faculty.  The Faculty reserves the right to make any PSRBs aware of concerns as to fitness to practise where it considers that the circumstances dictate it necessary. 

Procedure for dealing with breaches of the policy
Where a student is suspected of being under the influence of drugs or alcohol which impacts their ability to carry out their duties in a safe and effective manner, they may be immediately removed from the placement or course. This would not normally be for longer than a day on which the individual is considered incapable of performing safely unless other factors make this necessary. An investigation into the incident will be commenced.

The Faculty takes a very serious view of the misuse of alcohol or drugs and the possession of illicit drugs will be regarded as a disciplinary matter by the University and may, or may not involve separate action by the police.  In any circumstances which are subject to a police investigation, the University will usually conclude its disciplinary proceedings on conclusion of a criminal investigation and will take in to account any findings and sanctions issued.
Procedure for dealing with dependency and addiction
Dependence and addiction are recognised as health issues which may affect a student’s capability to continue on the course. The Faculty will treat all students who have a dependency problem in a sympathetic manner and every reasonable effort will be made to deal with them accordingly and make the same provisions for treatment as for any other illness, at the same time maintaining a safe environment for other students, staff, patients, clients and visitors.

Dependence may come to the attention of the Faculty in a number of different ways including directly from the student, information supplied by a colleague, doctor or other person, through misconduct and/or through a deterioration of performance on the course. Any information received by the Faculty will be treated confidentially and no action taken without a full explanation being given to the student involved.

On becoming aware of the problem, the student will be referred to the Course Leader. The Course Leader will interview the student to gather further information, discuss support and to establish whether the circumstances warrant concerns about a student’s professional suitability or fitness to practise.  This initial interview will take place under the Local Resolution stage of the University's Fitness to Practise Policy and Procedure and during any such interview the student has the right to be accompanied by a friend, relative or representative of the Student's Union. 

The Fitness to Practise Policy and Procedure will include the following potential stages:

· Local resolution

· Fitness to Practise Panel

· Appeal Stage 

Students are referred to the University's Fitness to Practice Policy and Procedure for further information.  

In any event and where appropriate, students will be advised to seek treatment from their own General Practitioner or treatment service (Appendix 1). If time off from the course is required for treatment during the working day, the Faculty will need to be informed of the proposed absence.
In addition the student may be referred to the LTHT Occupational Health Department whose primary role is to provide support and advice to the student   The LTHT Occupational Health Department may also undertake assessments of the student and where appropriate they will monitor progress, and subject to the rules of professional confidentiality, provide information to the School as to the student’s fitness to practise and attendance  on the course.
Where a student has been referred to the LTHT Occupational Health Department, regular attendance may be determined to be a requirement to remain on the health and social care course. 
The Occupational Health Service clinicians may recommend testing of biological specimens (e.g. urine or breath testing) as a part of a rehabilitation plan.
Testing for alcohol involves a standardised breath test. Testing for drugs is carried out in accordance with UK Laboratory Guidelines for Legally Defensible Workplace Drug Testing (See appendix 2).  
The Faculty will be informed if any such test result is positive, but the exact details of the quantity and type of substance remain confidential and express consent would need to be sought before disclosure (see appendix 3).  The results of such testing may be used as evidence at any stage under the Fitness to Practise Policy and Procedure.  
In cases of gross misconduct in relation to drugs or alcohol; serious or repeated misconduct in relation to the use of drugs or alcohol, or where related treatment suggested by the OHD or medical attendant has not been accepted by the student, referral to the Fitness to Practise Panel will be made which may result in the student being withdrawn from the course.

Appendix 1 
LEEDS ADDICTION SERVICES
1. The Leeds Addiction Unit

19 Springfield Mount

Leeds LS2 9NG

01132951300

http://www.leedspft.nhs.uk/our_services/leeds_addiction_unit/gettinghelp
2. Project 6 (Airedale Voluntary Drug & Alcohol Agency) –

11-13 Temple Street

Keighley

BD21 2AD

Telephone: 01535 610180

3.Leeds Beckett Univeristy 

Student Wellbeing

Tel: 01132 8128507

Email : studentwellbeing@leedsbeckett.ac.uk
4. Alcohol and Drug Services 

18 East Parade Leeds LS1 2BH
, Tel: 247 0111, Fax: 245 8803,
 Email:  leeds@adsolutions.org.uk
5. Alcoholics Anonymous
www.alcoholics-anonymous.org.uk
01132454567

Appendix 2.
Urine testing for drugs or metabolites 
Requires strict adherence to procedure in the following 3 stages: 

1. Specimen collection and chain of custody 

2. Analysis 

3. Interpretation of results 

This procedure will be carried out by a specialised accredited company with proven experience in the field, who have personnel with the necessary expertise, with quality assurance and quality control which encompasses all these stages.

Specimen collection and chain of custody 

This stage covers: 

• Correct identification of donor 

• Informed consent 

• Declaration of prescribed and other medication 

• Acceptable private but tamper-proof production of urine samples 

• Correct transfer to specimen container and labelling (2 containers are used so that a check sealed specimen, the “B” sample, is available if necessary) 

• Sealing of specimen in a tamper-proof pack 

• Dispatch to laboratory 

• Correct identification and notification of report 

• Delivery of report 

2. Laboratory Analysis 

 This stage involves initial screen test with defined “cut off” values. 

• Positive screen tests are tested again by a “confirmation test”. 

• Quality assurance is carried out by an external recognised QA scheme. 

3. Interpretation is carried out by a qualified medical review 

The officer can consult with the laboratory toxicologist, the donor and the referring doctor if necessary. Positive results require careful interpretation and may be due to prescribed or over the counter medication or dietary causes.
Appendix 3 
Test Results
· The Course Leader will be informed of any positive result.

· For alcohol testing by breathalyser, any reading above zero regardless of how small will be reported as positive. It is expected that the SoM will decide on the appropriate course of action under the Fitness to Practise Policy with this information.  Detail of the actual level of alcohol detected is classed as medically confidential information and will only be given to the Course Leader with your consent. 
· For drug testing (hair and urine tests). The Course Leader will be informed if you have a positive result following laboratory testing. It is expected that the Course Leader will decide on the appropriate course of action under the Fitness to Practise Policy with this information. Again the details of the drug type or drug levels are medically confidential, and will only be given to the Course Leader with your consent.
· An occupational health service physician will discuss a positive result and its significance with you, and discuss with you whether you wish further details to be given to the Course Leader. It is recommended that your GP is informed in the event of a positive result.
