
Scenario Based Learning 
 
8th of the Month - April 2016 
 
Session Summary 
Led by Bob Croft, FBL’s Learning Technologist, this session offered staff an 
‘immersive learning’ experience using the resources of FBL’s new Hydra Suite. 
 

1. The Hydra Suite  

 
 
Bob first oriented the group to the three 
main areas of the suite: 

 

The Control room 
From where all scenarios are launched 
and supported 

 

The Syndicate rooms 
Four dedicated group workspaces 

 



The Board room 
Bringing all groups together for 
discussion and review. 

 

2. The Taster 
Without explicitly defined roles staff 
were then asked to participate as 
students. Encouraged to contribute to a 
critical decision log, they needed to 
orient themselves both to unfamiliar 
technology and to the early stages of an 
ethical / PR crisis about to unfold for a 
clothing firm with a manufacturing base 
in the Far East.   

  

3. The Application  



Each group was then asked to agree 
learning outcomes & outline a generic 
scenario with broad appeal across 
disciplines. They are summarised here: 

 

  

 

 



4. Feedback  
included these comments: 
Raised awareness of the available facilities, 
technologies and methodologies. 

 
 
Stimulates ideas about how this can be 
replicated in other ways and for other 
scenarios. 

5. Further info 
Check this website for more details of 
the Hydra Foundation 

 
 
 
 

http://www.hydrafoundation.org/

