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General Information
Award
Contained awards
Awarding body

Level of qualification and credits

Course lengths and standard
timescales

Part time study

Location(s) of delivery

Entry requirements

Course fees

Postgraduate Diploma Human Resource Management
Postgraduate Certificate Human Resource Management
Leeds Beckett University

Level 7 of the Framework for Higher Education Qualifications, with
120 credit points at Level 7 of the Higher Education Credit
Framework for England.

12 months (full time, campus based, September start)
16 months (full time, campus based, January start)
24 months (part time, campus based, September start)

26 months (part time, campus based, January start)

PT delivery is usually at half the intensity of the FT equivalent
course, although there may be flexibility to increase your pace of
study to shorten the overall course duration. Some modules may be
delivered in a different sequence from that defined within this
information set but the modules offered within each level are
consistent. Please note that a work placement option is not
generally available to PT students.

The majority of teaching will be at City campus but on occasion may
be at Headingley campus.

Admissions criteria are confirmed in your offer letter. Details of how
the University recognises prior learning and supports credit transfer
are located here: https://www.leedsbeckett.ac.uk/student-

information/course-information/recognition-of-prior-learning/

Admissions enquiries may be directed to:
AdmissionsEnquiries@l|eedsbeckett.ac.uk.

Course fees are confirmed in your offer letter. A breakdown of any
additional costs is included on the online prospectus entry for this
course.

Fees enquiries may be directed to Fees@leedsbeckett.ac.uk.
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Policies, Standards and Regulations

https://www.leedsbeckett.ac.uk/our-university/public-information/academic-regulations/

Standard regulations apply to this course. The Chartered Institute of Personnel and Development (CIPD)
require you pass all modules on the course to be eligible for associate membership of the CIPD at Level 7
after course completion.

Professional Accreditation or Recognition Associated with the Course
Professional body

The Chartered Institute of Personnel and Development (CIPD)

Accreditation/recognition summary

Leeds Beckett University is a CIPD accredited centre. Your course is mapped to CIPD Profession Map at Level
7 and the standards of the CIPD Advanced Diploma in Strategic People Management. Students who complete
the Postgraduate Diploma in Human Resource Management (achieving a pass in all modules) are eligible for
Associate Membership of the Chartered Institute of Personnel and Development at Level 7. This is the CIPD’s
highest level of academic qualification and a significant steppingstone for those seeking to advance their HR
career and achieve CIPD Chartered Member and Chartered Fellow status. Therefore, this course is a gateway
to higher-level professional body membership and the commensurate career opportunities and enhanced
learning potential that this brings. You are encouraged to join the CIPD at the start of your course and to
maintain your membership throughout the programme of study.

Timetable

Timetables for Semester 1 will be made available to students during induction week via:

i) The Student Portal (MyBeckett)
i) The Leeds Beckett app

Any difficulties relating to timetabled sessions may be discussed with your Course Administrator.

Key Contacts

Your course director Christine Daley

Your course administrator Norma Cannonier (hrmcoursesadmin@leedsbeckett.ac.uk)
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Course Overview
Aims

The course aims to develop critical, ethical, agile, competent, resilient and reflective HR practitioners who
can perform effectively, with sensitivity to diversity and equality across a range of business environments in
varied sectors and regions in UK and global contexts, thus demonstrating the capabilities required for
professionals in the field of people management and development. The course seeks to facilitate the
knowledge and understanding of a broad range of inclusive people management, managerial and business
principles and practices, as well as the development of related skills and competencies. This will enable
creative problem-solving using sophisticated judgment in the absence of complete data.

The aims of the course reflect the requirements of the University, the Chartered Institute of Personnel and
Development (CIPD) and the Quality Assurance Agency for Higher Education (QAA). The QAA works with
universities to ensure the quality of the student experience and this course meets the QAA Subject
Benchmark Statement for master’s degrees in Business and Management.

The PG Diploma in HRM is aimed at students from home and overseas who wish to enhance their academic
capabilities and management aspirations and develop their career in the field of people management.
Candidates with first degrees in any discipline are welcome. Candidates without a first degree, but with
significant employment experience in HR may also join the programme under the Recognition of Prior
Experiential Learning (RPEL) criteria. The diverse range of students’ previous home, educational and
workplace backgrounds is both accommodated and valued by the course team within an inclusive and
equitable learning environment.

Course learning outcomes

At the end of the course, students will be able to:
1 Evaluate, synthesise and apply advanced and contemporary themes, theory and techniques to a

diverse range of complex and open-ended issues, problems and situations in the field of people
management and development.

2 Demonstrate a critical understanding of the strategic perspective of people management and
development practice in external and internal business contexts, in Uk and global environments,
and make ethical and informed quantitative and qualitative judgements about solutions in the
absence of complete data.

3 Develop a depth and breadth of knowledge in people management, with a degree of creativity
and transferable skills to organisational and professional settings with inclusivity, and sensitivity
to equality, diversity, and culture.

4 Learn independently and interdependently accepting responsibility for subsequent career and
continuing professional development, demonstrating a critical, ethical, agile, responsible,
resilient, and reflective approach to professional practice consistent with the standards of the
CIPD at Level 7.




5 Apply with a degree of creativity, sophistication and ethical oversight; intellectual, transferable
and subject/ professional skills to a range of complex and open-ended organisational problems
and situations.

Teaching and Learning Activities
Summary

The approach to learning and teaching is developed to meet the values and aims of the University’s
Education Strategy. The course is centred on professional development of students in line with the CIPD
standards.

Our teaching and learning philosophy puts students at the centre of our activities, with a focus on interactive
seminars rather than formal lectures. This provides a flexible, relevant and inclusive curriculum drawing on
the experience of the students as key stakeholders in a knowledge sharing forum. Our teaching is informed
by our academics’ varied research and/or expert professional practice across a range of HR activity in UK,
European and global organisational contexts. Guest lectures from accomplished professionals provide
individual insight into the varied field of people management and other associated occupations. Our teaching
is enriched by the diverse previous educational and workplace background of our students, who are drawn
from the UK and other regions of the world. Great value is placed on individual insight, perspective and
interest, regardless of prior experience or attainment. There is a strong focus on employability with a clear
theme of applied learning, so students will critically analyse the approach/practice of HR within genuine case
examples, which may be drawn from academics’ own experience or research, or from the course team'’s
links with the business community.

As befits a postgraduate programme, there is also a clear emphasis on individual research and independent
study, but the course team and individual academic’s strong links with the CIPD and the business community
may provide mentoring, networking, research and employment opportunities to enhance the professional
development of our students.

Our teaching and learning philosophy enables our students to be active participants in their learning journey.

Resource support is provided by module materials, reading and independent learning activities, which are
accessible on My Beckett, the University’s Virtual learning Environment (VLE).

Further, the programme may include students attending practitioner conferences, CIPD conferences and
events and the Leeds Business School Guest Lecture programme, to share their knowledge with both
practitioners and academic communities and celebrate their achievements.

You will be encouraged to make contributions based on evidence-based thinking from management science
and practitioner experience. You will be supported to respond to challenges from those with opposing
perspectives. This pedagogical strategy will enhance learning and foster a cohesive educational
environment, conducive to you attaining the relevant key knowledge and behaviour standards of the CIPD
Profession Map, in addition to knowledge of module content.



Your modules

This information is correct for students progressing through the programme within standard timescales.
Option modules listed are indicative of a typical year. There may be some variance in the availability of option
modules. Students who are required to undertake repeat study may be taught alternate modules which
meet the overall course learning outcomes. Details of module delivery will be provided in your timetable.

Compulsory modules (full time, September start)

Module title Credits Semester/
teaching period

Work and Working Lives in Dynamic Business Contexts 20 1

Strategic People Management & Development 20 1

Resourcing, Rewarding and Sustaining Talent 20 2

Strategic Employment Relations 20 2

Skills for Ethical and Agile People Practice 20 YL

Number of credits of compulsory modules 100 _

Option modules

Module title Credits Semester/
teaching period

Advanced Employment Law 20 2

Equality, Diversity and Inclusion in the Workplace 20 2

Learning and Development for Sustainable Organisations 20 2

Wellbeing and the Working Life 20 2

Number of credits of option modules a student should choose 20 _




Compulsory modules (part time, September start)

Module title Credits Semester/
teaching period

Strategic People Management & Development 20 Y1S1

Work and Working Lives in Dynamic Business Contexts 20 Y1S2

Resourcing, Rewarding and Sustaining Talent 20 Y1S2

Skills for Ethical and Agile People Practice 20 Y1YL&Y2S1

Strategic Employment Relations 20 Y2 S1

Number of credits of compulsory modules 100 _

Option modules

Module title Credits Semester/
teaching period

Advanced Employment Law 20 Y2 S2

Equality, Diversity and Inclusion in the Workplace 20 Y2 S2

Learning and Development for Sustainable Organisations 20 Y2 S2

Wellbeing and the Working Life 20 Y2S2

Number of credits of option modules a student should choose 20




Compulsory modules (full time, January start)

Module title Credits Semester/
teaching period

Resourcing, Rewarding and Sustaining Talent 20 1

Strategic Employment Relations 20 1

Strategic People Management & Development 20 2

Work and Working Lives in Dynamic Business Contexts 20 2

Skills for Ethical and Agile People Practice 20 YL

Number of credits of compulsory modules 100 _

Option modules

Module title Credits Semester/
teaching period

Advanced Employment Law 20 1

Equality, Diversity and Inclusion in the Workplace 20 1

Learning and Development for Sustainable Organisations 20 1

Wellbeing and the Working Life 20 1

Number of credits of option modules a student should choose 20




Compulsory modules (part time, January start)

Module title Credits Semester/
teaching period

Strategic Employment Relations 20 Y1S1

Strategic People Management & Development 20 Y1S2

Work and Working Lives in Dynamic Business Contexts 20 Y1S2

Skills for Ethical and Agile People Practice 20 Y1&Y2YL

Resourcing, Rewarding and Sustaining Talent 20 Y2 S2

Number of credits of compulsory modules 100 _

Option modules

Module title Credits Semester/
teaching period

Advanced Employment Law 20 Y2 S1

Equality, Diversity and Inclusion in the Workplace 20 Y2 S1

Learning and Development for Sustainable Organisations 20 Y2 S1

Wellbeing and the Working Life 20 Y2 S1

Number of credits of option modules a student should choose 20

Assessment and Scheduled Learning and Teaching Activities

The assessment balance and overall workload associated with this course are calculated from core modules

and typical option module choices undertaken by students on the course. They have been reviewed and

confirmed as representative by the Course Director, but applicants should note that the specific option

choices students make may influence both assessment and workload balance.

A standard module equates to 200 notional learning hours, which may be comprised of teaching, learning

and assessment, any embedded placement activities and independent study. Modules may have more than

one component of assessment.



Assessment

On this course, students are assessed predominantly by coursework with some practical assessments.
Depending on the elective choice there may be some examinations.

Workload

The number of hours of workload generally equates to 1800 for a Masters programme, corresponding to
the national standard of 10 notional hours of learning for each UK HE credit point.

Overall Workload Level 7
Teaching, learning and assessment 240 hours
Independent study 960 hours

Placement N/A




Postgraduate Diploma in Human Resource Management (HRMPD)

Information for Course Validation / Professional Body Accreditation

A: Course Rationale and Philosophy
Rationale

Leeds Beckett University (and previously Leeds Polytechnic) has successfully offered courses of study in
personnel management and human resource management for over forty years. A long and close relationship
has existed between the University and the Chartered Institute of Personnel and Development (CIPD), the
UK professional body for those working in the management and development of people. The quality of
provision has been recognised by the CIPD through awarding the University the status of ‘Accredited Centre’
This provision has provided the opportunity for students to obtain a qualification, which is in continuous
demand by employers, and needed by professionals to enter, and/or to progress in the HR profession.

The CIPD is the professional body for HR and people development. It is based in the UK, but it operates
globally. The CIPD’s stated purpose and vision is to champion better work and working lives for everyone.
People management and learning and development professionals are at the vanguard of this mission;
shaping thinking, leading practice, and building capability within the profession. The programme structures
and module specifications are underpinned by the CIPD Profession Map. The map is designed to set an
international benchmark for the HR profession. This was developed following an extensive review of the
global HR Profession and consultations with senior HR professionals across all main economic sectors, and
a range of senior professionals and academics. The map is intended to be responsive to the changing needs
of HR practitioners and other stakeholder bodies in the working environment and beyond.

The course is mapped to the Chartered Institute of Personnel and Development’s (CIPD) Advanced Diploma
in Strategic People Management standards. Graduates of the course are eligible for Associate Membership
of the CIPD at Level 7. It is a requirement for those seeking the highest levels of CIPD membership (Chartered
Member and Chartered Fellow), to be qualified at this level. This course therefore is a gateway to enhanced
professional body membership and the commensurate promotion and earning potential this brings.

The course draws on the practitioner and research expertise of our teaching team, who work collaboratively
with our students to ensure that our students gain essential knowledge and adopt key behaviours need to
become a successful HR professional. Key core topics essential for an all-round HR practitioner are studied
and students may choose an elective module tailored to their areas of interest, current or potential job role
including wellbeing, employment law and diversity in the workplace. There is a strong emphasis on applying
this knowledge with assessment built around organisational scenarios and real-life case studies.

The applied nature of this student-centred approach to learning with practical and reflective learning
opportunities, will equip successful students with enhanced skills to enable their continued development
whether within HRM / learning and development roles or in alternative career and life situations.



The course philosophy is to:

e Bring together an internationally diverse cadre of students and provide access to professional body
status leading to a vibrant career in people management and development anywhere in the world.

e Equip students with intellectual and personal skills to enable lifelong learning and employability
within an ever-changing business environment.

e Provide opportunities for collaborative and continuous professional development through applied
practice and communities of learning.

e Combine research informed teaching and learning with the application of current HR practices to
enhance conceptual and critical thinking and a proactive approach to learning.

B: Course Learning Outcomes

Target Award: Postgraduate Diploma in Human Resource Management

1. Evaluate, synthesise and apply advanced and contemporary themes, theory and
techniques to a diverse range of complex and open-ended issues, problems and
situations in the field of people management and development.

2. Demonstrate a critical understanding of the strategic perspective of people
management and development practice in external and internal business
contexts, in Uk and global environments, and make ethical and informed
guantitative and qualitative judgements about solutions in the absence of
complete data.

3. Develop a depth and breadth of knowledge in people management, with a
degree of creativity and transferable skills to organisational and professional
settings with inclusivity, and sensitivity to equality, diversity, and culture.

4, Learn independently and interdependently accepting responsibility for
subsequent career and continuing professional development, demonstrating a
critical, ethical, agile, responsible, resilient, and reflective approach to
professional practice consistent with the standards of the CIPD at Level 7.

5. Apply with a degree of creativity, sophistication and ethical oversight;
intellectual, transferable and subject/ professional skills to a range of complex
and open-ended organisational problems and situations.




Contained Award: Postgraduate Certificate in HRM

1. Evaluate, synthesise and apply advanced and contemporary themes, theory and
techniques to a diverse range of complex and open-ended issues, problems and
situations in the field of people management and development.

2. Demonstrate a critical understanding of the strategic perspective of people
management and development practice in external and internal business
contexts, in Uk and global environments, and make ethical and informed
guantitative and qualitative judgements about solutions in the absence of
complete data.

3. Develop a depth and breadth of knowledge in people management, with a
degree of creativity and transferable skills to organisational and professional
settings with inclusivity, and sensitivity to equality, diversity, and culture.




C: Course Structure

Full-time course structure — September starters:

Level 7
Semester 1 Core (Y/N) Semester 2 Core (Y/N)
Work and Working Lives in Dynamic Y Resourcing, Rewarding and Y
Business Contexts Sustaining Talent
(20 credits) (20 credits)
Strategic People Management & Y Strategic Employment Relations Y
Development (20 credits)
(20 credits)
One of the following electives (all 20 N
credits)...
Advanced Employment Law
Equality, Diversity and Inclusion in
the Workplace
Learning and Development for
Sustainable Organisations
Wellbeing and the Working Life
Skills for Ethical and Agile People Practice (20 credits) Y




Part-time course structure September starters:

Practice (20 credits)

Level 7
Year 1
Semester 1 Core (Y/N) | Semester 2 Core (Y/N)
Strategic People Management & Y Work and Working Lives in Dynamic Y
Development Business Contexts
(20 credits) (20 credits)
Resourcing, Rewarding and Y
Sustaining Talent
(20 credits)
Skills for Ethical and Agile People Practice (20 credits) Y
Year 2
Semester 1 Core (Y/N) | Semester 2 Core (Y/N)
Strategic Employment Relations Y One of the following electives (all 20 N
(20 credits) credits)...
Advanced Employment Law
Equality, Diversity and Inclusion in
the Workplace
Learning and Development for
Sustainable Organisations
Wellbeing and the Working Life
Skills for Ethical and Agile People Y




Full-time course structure — January starters:

Level 7
Semester 1 Core (Y/N) Semester 2 Core (Y/N)
Resourcing, Rewarding and Y Strategic People Management & Y
Sustaining Talent Development
(20 credits) (20 credits)
Strategic Employment Relations Y Work and Working Lives in Dynamic Y
(20 credits) Business Contexts

(20 credits)
One of the following electives (all N

20 credits)...
Advanced Employment Law

Equality, Diversity and Inclusion in
the Workplace

Learning and Development for
Sustainable Organisations

Wellbeing and the Working Life

Skills for Ethical and Agile People Practice (20 credits)




Part-time course structure, January starters:

Level 7
Year 1
Semester 1 Core (Y/N) | Semester 2 Core (Y/N)
Strategic Employment Relations Y Strategic People Management & Y
(20 credits) Development
(20 credits)
Work and Working Lives in Dynamic Y
Business Contexts
(20 credits)
Skills for Ethical and Agile People Practice (20 credits) Y
Year 2
Semester 1 Core (Y/N) Semester 2 Core (Y/N)
One of the following electives (all N Resourcing, Rewarding and Y
20 credits)... Sustaining Talent
(20 credits)
Advanced Employment Law
Equality, Diversity and Inclusion in
the Workplace
Learning and Development for
Sustainable Organisations
Wellbeing and the Working Life

Skills for Ethical and Agile People Y
Practice (20 credits)

Notes on course structure:

Skills for Ethical and Agile People Practice runs for two semesters for full-time students and three semesters
for part-time students. Students attend three two-day intensive workshops over the duration of the module

All students who start their course in September undertake one elective module in their final semester of
the course. Full-time students who start their course in January undertake their elective module in the first
semester and must indicate their choice during the Student Welcome Week to enable timetabling.
Therefore, in the applicant interview, in subsequent communication and at course induction, the course
director ensures that applicants are fully briefed on option modules and are consequently able to make



considered and informed choices. Part-time students who start their course in January undertake one
elective module in the first semester of the second year of their course.

D: Learning and Teaching
Learning and Teaching Approaches

The approach to learning and teaching is developed to meet the values and aims of the University’s
Education Strategy. The course is centred on professional development of students in line with the CIPD
standards.

Our teaching and learning philosophy puts students are at the centre of our activities, with a focus on
interactive seminars rather than formal lectures. This provides a flexible and relevant curriculum drawing on
the experience of the students as key stakeholders in the knowledge sharing approach. Our teaching is
informed by research and/or expert professional practice with contributions from academics, and guest
lectures from expert professionals in the field of people management and other attendant occupations.
There is a strong focus on employability with a clear theme of applied learning so students will critically
analyse the approach/practice of HR within genuine case examples. As befits a postgraduate programme
there is also a clear emphasis on individual research and independent study. We expect our students to be
active participants in their learning journey and not passive recipients.

Learning and Teaching Activities

The course involves a range of different learning and teaching activities to provide a balance of activity and
encourage engagement from students with a range of different learning preferences. At the beginning of
the course, students attend a comprehensive two-day induction session which introduces them to the
concepts of postgraduate study and the interactive, student centred approach to learning employed
throughout the course. Module seminars involve a range of case studies, presentations, group work,
individual research and theoretical input to provide an underpinning knowledge of key HR themes/concepts
and issues. Students are given a choice of elective which enables them to direct their study in line with their
personal interests. Learning and teaching activities for these electives vary on the content, but include
activities such as board room discussions, critical evaluation of case studies, student-led presentations,
debates and guest lectures.

Use of the Virtual Learning Environment

Resource support is provided by module materials, reading and independent learning activities, which are
accessible on My Beckett, the University’s Virtual learning Environment (VLE). All modules have a VLE site.

Use of Blended Learning

In addition to the face to face seminars, students will be directed to a range of resources and recommended
reading through the VLE site for each module. Due to the Covid-19 pandemic, all sessions were taught online
from March 2020 and throughout the 2020/21 academic year. Therefore, tutors have become experienced
in the design and development of materials for online and blended learning delivery. Sessions have been
recorded and platforms such as Microsoft Teams and Collaborate have been used for teaching. Therefore,



moving forward, tutors will employ a varied portfolio of flexible approaches to delivery to meet course
demands and student requirements.

E: Inclusive Assessment & Feedback Strategy

As detailed elsewhere in this document, there is a very strong emphasis on formative assessment and
feedback throughout the course. In each module, there are frequent integrated opportunities for formative
feedback and a focus on reflective practice and learning. The student-centred approach to learning
employed, ensures that their discussion-based activity in every teaching session and students will receive
formative feedback on assignment drafts. Provision varies on a module by module basis, but arrangements
are explained to students at the start of the module and in the module handbook.

F: Employability and Professional Context

Leeds Beckett University is a CIPD accredited centre. The course is mapped to CIPD Profession Map at Level
7 and the standards of the CIPD Advanced Diploma in Strategic People Management. Students who complete
the Postgraduate Diploma in Human Resource Management, (achieving a pass in all modules) are eligible for
Associate Membership of the Chartered Institute of Personnel and Development at Level 7. This is the CIPD’s
highest level of academic qualification and a significant steppingstone for those seeking to advance their HR
career and achieve CIPD Chartered Member and (possibly) Chartered Fellow status. Therefore, this course is
a gateway to enhanced professional body membership and the commensurate career opportunities and
enhanced learning potential that this brings. Data from the Destination of Leavers from Higher Education
survey (DLHE) and its successor the Graduate Outcomes survey indicates very strong employability outcomes
for students completing postgraduate courses in HRM at the University as illustrated in Tables 1 and 2 below.
The slight decrease in students accessing highly skilled or professional and managerial roles in 2018/19 can
be accounted for by the increase in students joining the MA Human Resource Management straight from
undergraduate study, without any previous HR experience.

Table 1 — Graduate Outcomes Survey 2018/19

Response rate Employment or further Highly skilled Jobs
study
60% 78% 72%

Table 2 — Destination of Leavers from Higher Education (DLHE) 2017/18

Response rate In work or study Professional or managerial
role
62% 100% 80%




G: Reference Points Used in Course Design and Delivery

Leeds Beckett University has met the conditions for registration with the Office for Students, the UK Higher
Education sector regulator. Our practices are aligned with the expectations and core and common practices
of the UK Quality Code for Higher Education and with European quality standards.

All courses leading to Leeds Beckett University awards utilise the Framework for Higher Education
Qualifications of the United Kingdom (FHEQ-UK), relevant subject benchmarks and professional, statutory
and regulatory body requirements (for professionally accredited courses) as appropriate.

Courses are monitored and reviewed annually and periodically considering student feedback and external
expertise and with regard for a range of performance indicators, to ensure the provision of an excellent
education and experience for all our students.

We appoint external examiners to verify that our University sets and maintains standards for awards
appropriately, to confirm that standards and student achievements are reasonably comparable with other
Higher Education Institutions in the UK with which they are familiar, and ensure that assessments measure
achievement of course and module learning outcomes at and beyond the threshold level of achievement.
External examiners may also provide feedback on areas of good practice or potential enhancement.

The course is accredited by the Chartered Institute of Personnel and Development at Level 7. It has been
designed with strong reference to the knowledge and behaviour standards of the CIPD new Profession Map
and to the CIPD Advanced Diploma in Strategic People Management

H: Evidence of Student Engagement in Course Design and Development
Module Reviews

Within the normal annual cycle of review and enhancement, student feedback is sought via mid and end of
module evaluations. Specific student comments, which have informed the design and development of this
course presented for revalidation include a confirmation of our skill-based, applied learning approach and
the provision of feedback opportunities integrated into module delivery. We have noted the importance of
regular and consistent communication with students, particularly around the pacing and timing of student
feedback for assessments, both formative and summative.

Student Involvement

Course representatives are elected from among the student body and work with course directors, school
management and other key stakeholders to effect day to day and strategic improvements for all students.
Course representatives meet formally with the course director on a regular basis. Course meetings, to which
all students are invited, are held for each cohort each semester, and on an ad hoc basis as required.

In addition, student meetings are held as part of the normal annual monitoring and review process and
students have participated in specific meetings to discuss new course design and have been invited to
contribute ideas and feedback via an anonymous online survey. Previous concerns about timetabling
resulted in a review and reorganisation to ensure that full-time students have scheduled classes on no

10



more than three days a week, and that timetables are standardised so that information on both first and
second semester timetabling is available at the start of the course. Other feedback has indicated that
students continue to value the interactive nature of the course, the discussion-based activity that
characterises the teaching sessions and the individualised support provided by both academic and
administrative staff.

Student Surveys

Surveys are also carried out on both an annual and an ad hoc basis, where changes to the course are under
consideration.

11



I: Course Learning Outcomes Mapping

Title Course | Course | Course | Course | Course
LO1 LO2 LO3 LO4 LO5
Resourcing, Rewarding and Sustainin
g g 5o p p p p
Talent
Skills for Ethical and Agile People Practice P P P P P
Strategic Employment Relations P P P P P
Strategic People Management &
8 P 8 p p p p p
Development
Work and Working Lives in Dynamic
| & Y p p p p p
Business Contexts
Advanced Employment Law P P P P P
Equality, Diversity and Inclusion in the
Auaty Y p p p p p
Workplace
Learning and Development for Sustainable
N8 € P P P p p p
Organisations
Wellbeing and the Working Life P P P P P
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J: Assessment Methods

Module Title = 5 - = -
N i (] 8- ()
Z-’ @ E Q E
o S 173 < A
8§ |§ |3 2
X < <
= -
c o [
()
£ | E ©
= 3
Resourcing, Rewarding and Sustaining Talent Y 100%
Skills for Ethical and Agile People Practice Y 50%
50%
Strategic Employment Relations Y 50% 50%
Strategic People Management & Development Y 100%
Work and Working Lives in Dynamic Business Contexts Y 100%
Advanced Employment Law N 100%
Equality, Diversity and Inclusion in the Workplace N 80% 20%
Learning and Development for Sustainable N 100%
Organisations
Wellbeing and the Working Life N 50% 50%
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K: Resources

Books and Journal Articles include:

Anderson, V., Fontinha, F. & Robson, F. (2019) Research Methods in Human Resource Management:
Investigating a Business Issue 4" ed. London: CIPD

Angrave, D., Charlwood, A. and Kirkpatrick, I. (2016) HR and analytics: why HR is set to fail the big data
challenge. Human Resource Management Journal. Vol 26, No 1, January. pp1-11.

Armstrong, M. (2018) Armstrong’s handbook of performance management: an evidence-based guide to
delivering high performance. 6th ed. London: Kogan Page.

Armstrong, M. (2019) Armstrong’s handbook of reward management practice: improving performance
through reward. 6th ed. London: Kogan Page.

Aylott, E. (2018) Employee relations: a practical introduction. London: CIPD Kogan Page.

Bach, S. and Edwards, M. (eds) (2012) Managing human resources. 5th ed. Chichester: John Wiley.
Barker, A. (2019) Improve Your Communication Skills. 5! ed. London: Kogan Page.

Barrow, C. and Lyon, A. (2018) Modern Employment Law. Abingdon: Routledge.

Bassot, B. (2016) The reflective practice guide: an interdisciplinary approach to critical reflection.
London: Routledge, Taylor & Francis Group.

Beardwell, J. & Thompson, A. (2017) Human Resource Management: a contemporary approach. 8th ed.
Harlow: Pearson.

Bell, E., Bryman, A. and Harley, B. (2019) Business research methods. 5th ed. Oxford: Oxford University
Press.

Bell, J. (2014) Doing Your Research Project: A Guide for First Time Researchers Buckingham: Open
University Press

Bendl, R., Bleijenbergh, I. and Henttonen,E. (eds) (2017) The Oxford handbook of diversity in
organizations. Oxford: Oxford University Press

Bennett, T., Saundry, R. and Fisher, V. (2020) Managing employment relations. 7th ed. London: CIPD
Kogan Page.
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