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Editorial, WhyMentors Matter

by CollectivED Director Rachel Lofthouse

To whom do mentors matter? A certainty is study, by Lindsay Joseph Wexler, which

that when in training or during induction our followed gudent teachers from their training

new teachers need mentors; more year into their first year as qualified teachers.
experienced colleagues who can provide 'a G4KS FoadN)y OG awhatiSa A
insight, support and guidance for those novices take up from their studemé¢aching

entering the pofession. When | planned this mentors and take with them into their first

special issue of the CollectivED working @SN GSIFOKAyJIQat ¢KS 3I22R )
papers it was largely with these colleagues in mentoring and mentors make a difference, as

mind. But, of course in some education 2dzNJ aLJISOALE AaadzS GAGE S O:
contexts the role of mentors is developed al GG SND® ¢KS Y2NB RAFTTAOAA
beyond this initial professional phase, and mentoring is equally educative or supportive.
opportunitiesand initiatives have emerged And whatever form of mentoring is

which enable mentoring to be extended to experienced it does make a differaio our

different career phases. In this editorial we new teachers are when they enter the

do start at the beginning, but through the profession.

papers included in this issue we extend our
gaze from there. We think about mentoring

as a réationship between two individuals and This collection of papers is being published at

we also think of mentoring as a means of an unprecedented time, with huge global

building cultures of professional learning interruption to our routines and education

across faculties, schools and networks. landscape caused by the Coil pandemic.
One significant coran is how the disruption
impacts on those student teachers who are

In March 2020 the journal Professional due to complete their placements in schools
Development in Education published a new as the basis of their professional qualification.
research pper with the titleWL ¢ 2 dzf R 6 $n England as schools have closed their doors
completely different teacher if | had been weeks before the Easter holiday training
GAGK | RAFFSNBYy U YSyi2 noviderswil Bedecommendirigvaiokg of
educative mentoring matters as novices learn Qualified Teacher Statusder unusual

G2 GSIOKQ® Lyiear U9 based | a Sikumsgtances Thig has caused stress and
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disquiet for both those awaiting qualification
and their tutors. In official terms the anxiety
Aa o2 dz
time with teacher recruitment and retention
is already strained. But at a more humsgale
there have been interruptions to mentoring
relationships, and an unease about how
shorter placements may impact on the
confidence and competence of new teachers
in that pipeline who will be entering schools

as new teachers in very challenging times.

At this time of uncertainty, it seems of value
to focus on positives, so | put out a tweet
request,

Calling student / trainee teachers who

are awaiting news on QTS. | hope your
school placements were a great

SELISNASYOSd LQY 4 NAR

GAV 3 L o2dzlii &K@ . .
P tsacr}gré %519 %aéﬁy gareer%eaceners with their

#MentorsMatters L QR f 2 @S
some tweet quotes from you if you
can share the impact your mentor had
on your learning & development.

It has been reassurg to hear from student
teachers who wants to share their
experiences. Their tweets in reply to mine

show just how much emotional and

Note and reference

professional support they had received from

their mentors, how they have gained

0§KS WLA LISt Ay S onfRidhceyh®dgh lieBd n@ktSadEow G |

their mentors have encouraged them to
develop their own pedagogic repertoires, and
how even in a time of crisis their mentors
have ensured that their needs are met. The
repliesover the next few pagesvhich came
from student and trainee teacher from Early
Years and Foundation Stage, through Primary
and Secondary and into FE, were the ones
received within two days, anshowjust how

much Mentors Matter.

This special issue of CollectivED working
papers, explores some of the tensions,
practices and opportuties presented by the

necessary cexistence of student and trainee

mentors. Our contributors provide
perspectives from research and practice and
across a range of education phases and
sectors. As always, thee papers are authored
by a wide range of contributors, and you can

find out more about them on paggl-62.

This is a companion issue to our Advanced Mentoring Special Issue, published in 2018 which can be
found athttps://www.leedsbeckett.ac.ukdmedia/files/schools/noember2018.pdf?la=en

Lindsay Joseph Wexl@020)WL ¢ 2 dzf R
RAFFSNBY G YSyidz2NDY

0S I
2] ea

O2YLX SGSteé& RAFFSNBy (I
AY 6KAOK SRdzOF G6AGS YSyi?
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aSyidz2Na

-
-\b Steve J @Steve... 3d

My mentor has been
amazing from feedback to
support. We went to staff
meetings, planning
meetings and she even
stays behind after school
to take me through policies
| did not understand. Even
now she keeps in contact
and has allowed me to help
volunteer with her at the

school.
.

~

@Steve_J Q

My mentor was
wonderful!!! He welcomed
me in to his class and let
me take charge. He
allowed me to make
mistakes, take risks and
learn. We need those errors
to help shape us as
trainees!! | won't forget the
chances and support he
gave!!

Q Sara Bays @sar... 3d

@sara_bays85

- N
@ Misslftikhar @If... 3d

My 2nd placement was an
absolute God send! She
kept me sane and always
found the positives even if |
didn't see any! This

kexperience was amazing!

@Ifti(harlviiss ‘

~
‘, Mr RubBiology... 4d

Both of my mentors across
both placements were
fantastic. They answered
every query | had and
allowed me to grow into the
teacher | wanted to be.

@rubbiology

@ KHamm @kham... 3d

| desperately hope | can
still get QTS before
September. Very sad not to
be in school but reflecting
on my 3 placements. My
mentors taught me that
teacher is more than a
career, it is a community
with the biggest heart.
Teachingis notajobitis a
privilege.

#edutwitter

athdéni shd\tiaike®d teachers say thankyou

™

@khammO09
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-
@ Mandy Davidson 3d

My mentors stressed it was
my placement and to make
sure | got what | needed
from both of my schools.
They provided support
throughout not just as part
of a formal observation or
weekly meeting. Our
informal chats were
probably more valuable,
reassuring and at just the
right time
N

\

' %
e MissWalker @M ... 4d

My mentor: amazing. He
clearly had a love for
learning and inspired our
class through imagination
and fun. Everything was a
story with a background
and a plot to further
engagement. Genuinely
disappointed my time with
him was cut short- | could
have learnt so much more

Tuesday 8:21 am v
@MandyDavidson21

)
$L% Miss Sherlock  4d

My mentor listened to me
about the teacher | wanted
to be (rather than moulding
me to her vision) and had
realistic but challenging
expectations. She made
sure my feedback led to
clear development targets
rather than being a list of
weaknesses! And
consistently checked in on
me &)

@SherlockGeog

from him!

Mondav 9:42 om
@MissWalker48

7 )
(&% Emily @emteste... 4d

Both my mentors on
placement 1 and 2 truly
made my introduction to
teaching. They made sure |
was fully supported and
had everything | needed.
Can't stress the
importance of an invested
mentor!

AMMAanmAdai: O AN nnn 7/

@emtester_geog
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MISSION

A Miss Mitchell's... 4d

-
6 Ms Akhtar @Na... 4d

| had the best mentor in
@StokeySchool - Sean
Phoenix. Not only did he
dedicate time and effort in
my development, but he
kept it real by reminding

1)

My mentor has been quite
literally incredible, 24/7 on
hand for advice and
resources. | would have
struggled without her- she

me its not the mistakes kept me sane, kept me
that shape us teachers but motivated and kept me
it's how we reflect on them! supported. I've had the
| am eternally grateful for best year and it's partly
Khis mentoring! down to her unwavering
@NaeemaAkhtar2 Ksupport!

@MitchellMaths

s ™ (= )
6 MissS @teach ... 4d m E O'Carroll @OC 4d
All 3 of my mentors have My mentor did a great job
been different and brilliant. of making an environment
Great feedback, where | was able to make
encouragement, resource mistakes and learn from
sharing and sound them, and try out lots of

boarding. Such a valuable
experience. They 100%
make teacher training
(along with the children

different techniques!
Without her | wouldn't feel
confident looking for jobs
now only having

obviously). _ _
L experience In one
@teach_geekl placement
N
@OcGeography
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% Chloé Ritchie @... 4d

It's not even just the
mentors who helped. It was
the whole community in
school. In my second
placement | walked in
crying due to not knowing
about QTS, came in and
made me a cup of tea and
just kept asking if | was ok.

Made me feel so much
better @LaurenBills

N

~. A

@MiséhitcﬁielZ

@laura_maria_g @TarverTeach
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